




Contract
Between  
The member organizations of Føroya Reiðarafelag (The Association of Faroese shipowners)
and
the crew organizations
FSN   MF   FF
Valid from April 1st 2020 to April 1st 2022



Part – Common regulations

§ 1. Official regulations
Fishing licenses are issued according to the conditions outlined below and in accordance with the rules of the general legislation.

§ 2. Signing on, cancellation, termination and dismissal 
Signing on
The crew embarks the vessel in the Faroe Islands, either at the vessel’s home port or at the location where the crew is instructed to report when the trip begins and shall disembark at the same location when the trip ends.
Subsection 2. Service begins immediately upon signing on. Unless specifically stated at the time of signing on, the service is valid for one trip at a time. If the crew member is a substitute, the captain shall specify this at the time of signing on.
Subsection 2a. No signing on shall take place from a Faroese port on Christmas Eve, Christmas Day, or Boxing Day (December 26).
Subsection 2b. If signing on occurs during the period from December 27th to January 1st, a daily supplement shall be paid for these days to each crew member, amounting to half of the minimum wage in accordance with the Act on the Fisheries Safety Fund.

Cancellation
Subsection 3. If the vessel departs on a new trip with a smaller crew than on the previous trip, those crew members who are not rejoining must be notified immediately after the new crew has been appointed.
If the vessel resumes sailing with the original crew size, all crew members must be informed at least two weeks before departure—or as soon as possible—whether they will be included or not. These rules also apply when the vessel is laid up temporarily.

Before One Year with the Shipping Company
Subsection 4. If a crew member has served on the vessel and receives no other notice within three days after the trip ends, he may consider himself re-engaged for the next trip with the same shipping company.
Subsection 5. If a crew member has committed to joining a vessel but wishes to cancel, this must be done no later than three days before departure.
Subsection 6. If either party fails to fulfill their obligation under this section to give timely notice of cancellation, the shipowner who cancels too late must compensate the captain and crew according to the table below:
The monthly minimum wage is calculated as:
Minimum wage × 30 days per month + 12% holiday pay.
The cook: 1.5 × monthly wage
Other crew members: 1.0 × monthly wage
Subsection 7. If the captain or crew member cancels too late, they must pay the shipowner compensation equal to half the amount the shipowner is required to pay.

Termination
Subsection 8. The captain and crew, both those on board and those on leave ashore, have the right to:
· One month's notice period when the person concerned has been continuously signed on by the same shipping company for one year.
· Two months' notice period when the person concerned has been continuously signed on by the same shipping company for two years.
· The same applies to the captain or crew in relation to the shipping company; however, the notice period shall be no more than one month.
· If the vessel that the captain or crew has served on is sold to another owner, and the captain or one or more crew members continue working for the new owner, they shall retain their employment status with regard to notice period.
Subsection 9. When the shipowner/captain wishes to terminate the employment of a captain or crew member, this must be done in writing.
Subsection 10. “Continuously employed” means that the person is available to return to duty after the designated leave or time off. If the person is not available, they lose their current notice period rights.
Subsection 11. During lay-up, shipyard haul etc., of the vessel where the captain and crew normally serve, they and the shipowner may do a written agreement allowing the captain or crew to serve on another vessel owned by a different shipowner without losing their notice period rights. However, this service does not count toward their seniority.
Subsection 12. The notice period rules apply to the captain and crew regardless of whether they are on board or on leave ashore. A captain or crew member who is engaged in fishing during the notice period 


shall receive wages according to the contract. If they are not engaged in fishing during the notice period, the notice pay that the shipowner must pay shall be calculated as minimum monthly wage × share ratio in the contract.
Subsection 13. The monthly minimum wage is calculated as:
Minimum wage × 30 days per month + 12% vacation pay × share ratio in the contract.
If the vessel suffers an accident and, as a result, does not return to operation, the shipowner may offset income loss insurance of the captain or crew against the required notice pay.
The shipping company is authorized to withhold from wage benefits.

Dismissal
Subsection 14. If the shipping company dismisses the captain or a crew member without valid reason, the company must pay compensation equivalent to the salary during the notice period, which is the same as with dismissal. The same applies to the shipping company; if the captain or a crew member unjustly leaves the vessel after having served for at least one year on the vessel or with the company, they must pay compensation equivalent to one month's pay as stated in subsection 12.
Subsection 15. The rules regarding notice pay/compensation for unauthorized dismissal also apply to captains and crew members who are on leave.
These rules also apply if the vessel is taken out of service or sold. Any other income earned during the notice period will not be deducted from the notice pay/compensation.

§ 3. Time off 
The crew is entitled to a minimum of 5 continuous weeks of vacation per year. When taking time off, an agreement must be made with the captain/shipowner regarding when the crew member will return on board. The same applies to the captain, who must make an agreement with the shipowner.
Subsection 2. Captains and crew members in the domestic fleet have time off on Christmas Eve and Christmas Day.

§ 4. Departure
Before the crew goes ashore, the captain must inform them – by posting a notice on board – when the vessel is scheduled to depart.
Subsection 2. If the departure time is postponed, the crew must be notified as soon as possible.


§ 5. Homeward passage
Subsection 1. When the captain and crew have been signed on for at least 2.5 months, they are entitled to a free homeward passage.
Subsection 1.1. Captains and crew on factory trawlers are entitled to a free homeward passage after 2 months.
Subsection 1.2. Captains and crew on purse seiners and industrial vessels are entitled to a free homeward passage after 1 month.
Subsection 2. Captains, mates and engineers must continue working for up to two weeks if it is deemed that the vessel will arrive at a port during that time where the homeward passage will be significantly cheaper or more convenient.
Subsection 3. FF fishermen have the right to return home after 2.5 months on board. In certain cases, this period may be extended, for example, if the fishing is exceptionally good or if the trip can be completed within a few days. However, this must be done in agreement with the crew.
Subsection 4. Signing off in a foreign port is not permitted until a replacement has arrived and is signed on for the next trip. However, the shipowner may not extend the trip beyond 3.5 months unless the delay of replacements is due to circumstances beyond the shipowner’s control.
Subsection 5. After returning home, the captain and crew are in the same position regarding termination as they would be at the end of a regular trip.
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§ 6. Illness
If the captain or a crew member must leave the fishing trip due to illness, they shall in all respects be treated the same as if they were returning home for time off.

§ 7. Bedding and cleaning
Bunks on board must be equipped with proper mattresses, and a thorough cleaning of the vessel must be carried out at least once a year.
Subsection 1. Bedding must be provided by the shipping company.
Subsection 2. The crew is responsible for taking good care of the crew’s quarters and must leave them in the same condition as when they came on board.

§ 8. Working clothes
The captain and crew must be able to purchase work clothing on board at cost price.
Subsection 2. On factory trawlers, where special work clothing (such as coats and caps) is required by the Health Authority, the shipowner is obligated to provide such clothing free of charge.
Subsection 3. Where work clothing is not provided free of charge, crew members who regularly sail with the same vessel or shipping company shall receive a semi-annual compensation of DKK 1,250 for work clothing.

§ 9. Additional payment
Crew members who sign on with special responsibilities—such as trawl master, radio operator, boatswain, and factory foreman—shall receive an additional payment of 0.1 share.
Subsection 2. Vessels that offer higher payments must maintain that level.

§ 10. Work on a vessel
Subsection 2. The crew is obligated to participate in all ship-related work during the trip and to prepare the vessel for the next trip if there is a shortage of labor on land for this work.
Subsection 3. Work on board does not include repairs of the vessel such as painting and carpentry.
Subsection 4. Crew members who participate are entitled to special pay for:
1. Preparing the vessel, including loading equipment on board.
2. Loading salt, ice, fuel, bait, and provisions.
3. Landing and transhipment.
4. Painting and carpentry during the fishing trips.
5. Gear maintenance between fishing trips.
6. Engine work between fishing trips.
Subsection 5. The pay for this work is the hourly wage applicable to craftsmen with short vocational training (See the contract between Føroya Arbeiðsgevarafelag (the Faroese Employers’ Association) and Føroya Handverkarafelag (the Faroese Craftsmen’s Association)), plus vacation pay. Piece-rate may also be agreed upon.
Subsection 6. Concerning the Bridge only.
Subsection 7. Pay for landing in a foreign port must never be lower than the wage applicable in the landing port.
Subsection 8. Concerning the Engineering only
Subsection 9. When the crew lands fish from pelagic trawlers using pumps from tanks, DKK 20.00 per ton is paid for fish landed for food, and DKK 20.00 per ton for fish landed for industrial use. The amount is divided among those who participate in the landing. If a cook is on board, they receive the same share as those participating in the landing. The captain/mate decides who, within their area, participates in the landing.
Subsection 10. When part of the deck crew and the cook from purse seiners go to another port to land, they shall receive pay in accordance with § 15, subsection 2.
Subsection 11. Captain/mate and engineers who are required to stay at the vessel during landing in the Faroe Islands are entitled to pay in accordance with § 15, subsection 2.
Subsection 12. The mate is responsible for reporting to the shipping company any work done on board for which the crew is entitled to special pay. If needed, this is done with the help of the crew representative. The engineer is responsible for reporting work within his area.


§ 11. Equipment
Equipment must be delivered prepared on board according to the following rules:

Long line Fishing
Subsection 2. For long line fishing, a prepared set – i.e., 750 hooks on a 60-fathom line – is delivered on board. If the line is brought on board unprepared, the crew shall be paid DKK 62 per hook. This amount will be adjusted in accordance with changes to the hourly wage rate, based on DKK 110.37. Additionally, the hooks must be brought on board fastened.

Black Halibut Fishing
Subsection 3. For black halibut fishing with freezer vessels, loops for freezing the halibut must be delivered on board prepared.

Trawling
Subsection 4. On trawlers fishing in domestic and distant waters, the gear must be ready for fishing when departing. This means all wire must be on the drum and, if necessary, marked; the handles must be spliced; the sections of the trawl sewn together and secured; and the trawl doors must be prepared.
Subsection 5. In addition, the following gear must be on board for the respective fishing areas:

Domestic Waters (pair and door trawlers in shallow waters)
1. One complete trawl rigged with floats, cod end and ground gear, ready to be deployed.
2. One set of upper, middle (except pair trawlers), and lower bridles, and one set of fishing and wing lines.
3. Door trawlers: two middle sections, two cod ends, two wing sections, and two belly sections.
4. [bookmark: _Hlk216444014]Pair trawlers: two middle sections and two cod ends.

Deep-water trawlers (over 1800 HP) in domestic waters
1. One complete trawl in each trawl lane with cod end, rigged with floats and with ground gear, ready to be deployed. 
2. A square net with floats and belly.
3. Three sets of upper, middle, and lower bridles, and one set of fishing and wing lines.
4. Two middle sections, two cod ends, two wing sections, and two belly sections.

Distant waters
1. Two fully rigged trawls with floats, cod end, and footgear, ready to be deployed.
5. Two square nets with floats and belly.
2. Four sets of upper, middle, and lower bridles, and two sets of fishing and wing lines.
3. Two middle sections, two cod ends, five wing sections (i.e., 2.5 pairs), and five belly sections.

Vessels using twin trawls
1. Three fully rigged trawls with floats, cod ends, and footgear, ready to deploy.
6. Three square net with floats and belly.
2. Six sets of upper, middle, and lower bridles, and three sets of fishing and wing lines.
3. Three middle sections, three cod ends, eight wing sections (i.e., 4 pairs), and eight belly sections.

Settlement
Subsection 6. If equipment is brought on board unprepared, the captain and crew shall be settled for this work according to § 10, subsections 5 and 6. However, the crew and shipowner may agree on specific settlement rules for each vessel.


§ 12. Alcohol and Smoking
Subsection 1. Crew members are not permitted to bring alcohol on board without permission from the captain or the person acting on the captain’s behalf. Other intoxicating substances are prohibited on board.
Subsection 2. Smoking is prohibited in common areas on board.


§ 13. Equipment
Subsection 1. Each time the vessel is equipped, the shipowner must provide a copy of the equipment list on board, showing expenses for all items the crew is obligated to participate in according to the contract. The list must be signed by the shipowner as well as by the mate, engineer, and/or cook.
Subsection 2. Regarding equipment for the vessel as mentioned in subsection 1, the mate, engineer/machinist, and cook – under the supervision of the captain – must ensure, each within their area of responsibility, that all equipment brought on board is accounted for at wholesale price plus any applicable transport charges.
Subsection 3. If there is a disagreement regarding the equipment, it shall be resolved by the individuals mentioned above.
Subsection 4. The captain, engineer, and cook are each responsible, within their respective areas, for requesting and reviewing all documents related to purchases made abroad. These documents must be handed over to the captain, who will then submit them to the shipping company upon return.


§ 14. The cook
The cook is responsible for cleaning and maintaining all kitchen utensils in a hygienically sound condition.
Subsection 2. On all types of fishing except trawling for industrial fish and salmon fishing, cooks receive an additional ¼ share on top of their regular fishing share.
Subsection 3. Due to their work with provisioning and related tasks between trips, cooks receive DKK 75.00 per day for the upcoming trip.
Subsection 4. Cooks engaged in trawling for industrial fish and salmon fishing receive DKK 80.00. This amount is adjusted in the same way as other amounts that follow the hourly wage rate.
Subsection 5. When the crew consists of 21 or more members, the cook is entitled to a kitchen assistant. If the crew totals 30 members, including all personnel, the cook is entitled to a second cook. The second cook receives an additional ⅛ share. If more than two cooks are on board a vessel, the second cook receives a 1.20 share and the third cook a 1.125 share.


§ 15. Foreign voyage 
Subsection 1. When sailing from the Faroe Islands to a foreign sales port, the captain appoints the crew members he wishes to bring along.
Subsection 2. For such a trip, the following daily rates apply:
Cook: 				DKK 2,341 per day
Crew members: 		DKK 1,831 per day
Subsection 3. Foreign voyage wages will be adjusted according to changes in the hourly wages relative to DKK 110.37.
Subsection 4. All foreign voyage wages are paid from the undivided share.
Subsection 5. Wages to the sales port are calculated from the day the vessel departs the Faroe Islands until the day it returns, both days included. Deductions from the foreign voyage wages shall only apply for the days directly related to the unloading of the catch.
Subsection 6. If the vessel sails directly from the fishing grounds to the foreign sales location with the entire crew on board, or if work conditions at the sales location require the entire crew to participate in unloading the catch abroad, no additional sailing wages are paid according to subsection 2 of this article.
Subsection 7. When the entire crew sails to the market and part of the crew returns home, those who remain shall receive foreign voyage wages according to the usual rules.
Subsection 8. If the vessel goes directly abroad for repairs after unloading, foreign voyage wages apply from the day unloading is completed.
Subsection 9. Foreign voyage wages also apply when the vessel goes abroad for repairs, reconstruction, etc., in accordance with §10 subsection 13. In this case, the title of chief engineer also applies to engine power below 3000 KW.
Subsection 10. If it is not possible to provide accommodation and meals on board, these costs shall be covered by the shipping company.
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§ 16. Settlement
The shipping company shall provide the captain and crew with a settlement and profit share no later than two weeks after the catch has been landed and sold.
Subsection 2. If the catch is not sold within four weeks of landing, the captain and crew shall receive a provisional settlement based on an estimated payment from the party selling the catch.
Subsection 3. When 90% of the catch has been sold and there is no prospect of the remainder being sold within a reasonable time, the final settlement shall be made, using the price of the 90% as the average price for the entire load.
Subsection 4. All settlements shall include an analysis of the sales value. When vessel and factory are under common ownership, the crew shall be guaranteed settlement based on market prices.
Subsection 5. Where the captain and crew participate in specific expenses, the settlement must specify the quantity and prices of those expenses that the crew contributes to.
Subsection 6. Settlements and estimated statements are standardized as agreed upon by the companies.
Subsection 7. If the crew's profit share is not paid on time, i.e., no later than 30 days after the date of sale, interest shall accrue at 1.5% for each started month after the trip ought to be settled.
Subsection 8. If the crew's profit share on an iced fish vessel is not paid on time, i.e., no later than 14 days after the date of sale, interest shall accrue at 1.5% for each started month after the trip ought to be settled.
Subsection 9. The shipping company sends a copy of the settlement with the crew list to all crew organizations as well as Føroya Reiðarafelag (the Faroese Shipowners’ Association) within the deadlines mentioned above.
Subsection 10. If requested by the crew organization, the shipowner is obliged to provide the original accounting documents for inspection. Likewise, the crew organizations have the right to access materials that show how the settlement deadline is being met.
Subsection 11. It is the responsibility of the crew organizations to collect any possible interest from individual shipowners.
Subsection 12. When fish is sold, whether at auction, to a fish-processing plant, or to another fish buyer in the Faroe Islands or abroad, the shipowner is not permitted to use the portion of the sales value corresponding to the wages of the captain and crew – including equal shares, bonus shares, or holiday pay – for anything other than paying the wages of the captain and crew, any possible advance from the Fisheries Guarantee Fund subtracted.
Subsection 13. Wages must be deposited into a separate wage account. This means that the shipowner does not have the right to pledge the portion of the catch corresponding to the crew’s share without the consent of the relevant crew organization.
Subsection 14. The usual contract shall apply for vessels that temporarily engage in other types of fishing not covered by an existing contract, unless they are signed on under another approved contract.

When a crew member leaves during a fishing trip
Subsection 15. When a crew member leaves during a fishing trip, he shall be settled according to whichever of the following options yields the highest amount:
1. Settlement based on the number of days worked.
2. Based on the catch in which the crew member participated.

Relief crew
Subsection 16. When one crew member replaces another during a fishing trip, both shall receive a share based on the average of the settlement calculated by the number of days worked and the catch in which each participated.
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§ 17. Deductions
In all contracts, provisions (food and supplies) are deducted from the unshared portion at DKK 125.00 per day per crew member. This amount will be adjusted according to the price index as of 01.04.23, using an index base of 139.3.
Subection 2. Other deductions are listed in Document1.
New Subsection 3.
a) Publicly fixed fishing fees are permitted as deductions.
b) When fishing rights are purchased, the following deductions are permitted:
1. From the amount corresponding to the publicly determined fishing fee: 100%
2. From the amount that is twice the amount in (1), minus (1): 50%
3. From the amount that is three times the amount in (1), minus (1) and (2): 50%
c) In cases where fishing rights are purchased and no publicly determined fishing fee is set, the same formula applies, but instead of the publicly determined fee in (1), 100 oyru is used.
d) For rights purchased before 1st of April 2019 and fished after that date, the same formula as above applies, with the modification that the permitted deduction is:
1. From the amount exceeding (1), minus (1): 75%
e) The purchase of Faroese quotas and/or fishing days between Faroese vessels is not a permitted deduction.
Subsection 4. If the sales result is so poor that the crew’s share does not cover the provisions expenses, the shipowner is not authorized to demand this money.
Subsection 5. Captain and crew shall neither receive nor provide compensation for the fish that is customarily used as bait or food on board.
Subsection 6. The shipping company pays all additional payments/shares.
Subsection 7. Regarding deductions for fuel oil, see subsection 2: the listed price (4.70) applies. However, for shrimp vessels, the actual cost (3.95) is used.


§ 18. The crew’s right to take in advance its share of the catch 
The right to take in advance the share of the catch applies to all fishing methods.
Subsection 2. The captain and crew are entitled to a percentage-based share of the catch in advance, when the majority demands it prior to unloading the catch.
Subsection 3. The portion of the catch that the captain and crew may allocate can be limited to the percentage specified in each contract, provided that the shipowner commits to settling holiday pay and additional shares based on the catch obtained through such allocation.
Subsection 4. All sales of the value of the separated catch must only take place under necessary safety conditions.
Subsection 5. Shared expenses shall be divided between the captain, crew, and shipowner according to the percentage distribution.
Subsection 6. The shipowner settles the share for the captain and crew unless the crew union request otherwise.
Subsection 7. When iced fish vessels divide the catch, it is to be done in accordance with the conditions in article 4, subsection 4 of the regulation for the telephone auction, which states that the bid amount includes landing, preparation of the cargo, free ice, and cash payment. This means that the shipowner is exempt from these and all expenses related to the captain and crew’s share.
Subsection 8. Regarding the amounts for the mentioned and any other possible supplies, reference is made to the regulation of the Raw Fish Buyers’ Association (Ráfiskakeyparafelag).
Subsection 9. Any disputes shall be addressed by the respective associations.


§ 19. Distribution 
Unless otherwise specified, the term "distribution” means the catch is divided into equal parts among all crew members on board. However, young persons may be signed on for ½ to ¾ of a share.
Subsection 2. The shipping company, captain, and crew may agree that the total share (i.e., settlement, minimum wage, and daily allowance) shall also be distributed to the captain and crew members who are on land and therefore are listed on the crew list for the settlement of the trip.


§ 20. Sales Value
The sales value is the amount of money the shipowner receives for the catch, after deducting the expenses related to selling the catch, including operational costs to the sales association and any expenses incurred from the catch after it has been landed. The sales fee must not exceed the actual cost.
Subsection 2. This means that the captain and crew should not bear any expenses related to the catch until it has been landed, including landing costs, unless otherwise specified.
Subsection 3. If the ship receives freight income, this must be added to the sales value.
Subsection 4. Salvage money, payment for assistance, etc., including towing, shall be distributed as part of the sales value.
Subsection 5. When the vessel fishes on behalf of another rights holder, the crew must be informed in advance of how the vessel will be settled for the trip, before signing on.
Subsection 6. When fishing from a joint or personal quota belonging to vessels in another vessel group, the total sales value shall be included in the settlement. If there is no crew on the vessel with access to the quota, the settlement shall be made solely for the crew on the fishing vessel, and based on the entire sales value.


§ 21. Holiday Money
Holiday money for members of Fiskimannafelagið (The Association of  Faroese fishermen).
All crew members who are members of Fiskimannafelagið (The Association of  Faroese fishermen) and are signed on a Faroese fishing vessel (except the captain) are entitled to the same percentage rate of holiday money as set by parliamentary salary regulations. This applies to a maximum of one fisherman’s share (including settlement, minimum wage, and daily allowance), which they are entitled to according to the contract between Føroya Fiskimannafelag (the Association of  Faroese fishermen) and Føroya Reiðarafelag (the Association of Faroese shipowners)
Subsection 2. A person who has signed on for less than a full share will receive holiday money proportionally.
Subsection 3. The cook is entitled to holiday money based on one fishing share, but at minimum an amount equivalent to the fisherman’s share and minimum wage.
Subsection 4. Holiday money for the trip is paid through Føroya Fiskimannafelag (the Association of  Faroese fishermen) together with the settlement, regardless of the financial situation between the shipowner and the fisherman – for example, if the fisherman owes money to the shipowner.
Subsection 5. If holiday money is not paid on time, an additional 1.5% must be added for each started month after the due date.


§ 22. Insurance
Insurance Coverage
The shipowner is obligated to ensure that the fish cargo, as well as the crew’s personal belongings, are adequately insured.
Subsection 2. If an insurance payout is made for the cargo, the captain and crew are entitled to their share of the insurance amount, as if the fish had been sold for the insurance amount.

Income Loss Insurance (the parties agree to review the arrangement during the contract period)
Subsection 3. If a ship cannot operate as intended due to an accident, the captain and crew are entitled to compensation for lost income equivalent to three months’ minimum wage, starting from the 8th day. The same applies to the pair trawler that cannot operate as intended because of the accident involving the trawler it is paired with.
Subsection 4. The insurance premium is paid from undivided funds.
Subsection 5. When a vessel has three crews, the same protection shall be provided to the crew that is on land.
Subsection 6. The insurance certificate must state that payment for income loss insurance will only be released upon effective disbursement.
Subsection 7. It must also be prescribed that Føroya Sjóvátrygging (the Faroese Marine Insurance) has no right to offset debts that the shipowner may have in connection with other insurances.
Subsection 8. The insurance premium is paid with an equal contribution for the captain and crew, corresponding to the percentage of the premium that matches the share percentage in the applicable 
contract that the crew follows.
Subsection 9. The shipowner is not obliged to pay for the insurance deductible.
Subsection 10. Compensation for income loss insurance shall be paid to those who actually have lost income due to the damage covered. The shipping company/captain shall propose a distribution among those who actually have lost income due to the damage. The proposal is sent to the crew organizations to inform them, and if the organisations do not respond within 14 days, the distribution is considered approved.

Other Insurance
Subsection 11. If the crew organizations enter into an agreement with Føroya Lívstrygging (the Faroese Life Assurance Company) or others regarding any insurance for their members, the members of Føroya Reiðarafelag (the Association of Faroese shipowners) shall contribute to such an arrangement, for example by restricting the insurance premium in the settlement and paying the premium as each settlement is made.



Pension Insurance for Fishermen
Subsection 12. The employee’s share shall be debited to them in the settlement. The shipowner administers the payment for both parties. Payments shall be made to approved pension insurance companies, as directed by the engineers.
Subsection 13. The payment of the employee is set at 4% of total wages.
Subsection 14. The payment of the shipowner is set at DKK 50.00 per person per day.
Subsection 15. If the captain or crew members that are signed on become unable to work due to an industrial injury, as defined by the Industrial Injury Insurance Act, the shipowner is obliged to pay the difference between the daily allowance according to section 9, subsection 2 of the Daily Allowance Act and the minimum wage according to the regulation on income security. The shipowner’s payment obligation continues until the captain or crew member is fit to work again, but for no more than 30 days.
Subsection 16. Effective from 1st of August 2020, the shipowner is obliged to take out a life and critical illness insurance policy with a Faroese insurance company for the captain and crew on their vessels. The insurance shall cover at least a life insurance of DKK 500,000, critical illness insurance of DKK 100,000, and critical illness insurance for children of DKK 60,000.


§ 23. Membership Fee
Subsection 1. The membership fee to the trade organizations is set as a percentage of all wages paid. The shipping company is obliged to deduct the membership fee from the wages of everyone signed on Faroese fishing vessels. The fee shall be paid with each settlement and sent to the organization together with a list of the persons for whom payment has been made and the amount paid for each.

Subsection 2. Each trade organization shall notify the amount of the membership fee and how it is to be paid.

§ 24. Union Representative and Safety Delegate 
The crew on each vessel may elect a union representative who acts as an intermediary between the captain and the crew and otherwise serves as a spokesperson for the crew.
Subsection 2. When a union representative is elected, the captain and the office of the FF’s shipowner must be notified in writing of who has been elected.
Subsection 3. The union representative shall work to ensure that conditions on board are as good as possible, and he must not interfere in the work on board or with the officers in any way.
Subsection 4. The union representative does not hold any special status on board and is subject to the same conditions as the rest of the crew, including regarding termination, etc. However, Fiskimannafelagið (the Association of  Faroese fishermen) may refer a termination of the union representative to arbitration according to Article 36, if there are specific unjustified reasons for the termination. 
Subsection 5. The arbitration tribunal decides on any compensation to the union representative if he rules the termination unlawful.
Subsection 6. The compensation may amount to 1.5 months of minimum wage.
Subsection 7. A safety delegate must be elected on vessels covered by this agreement. Elected representatives must, in addition to meeting all required safety training, have adequate knowledge and experience at sea. The Association of  Faroese fishermen is responsible for ensuring that the crew takes this initiative.

§ 25. Observers
….

§ 26. Working and Living Conditions (FF)
Føroya Reiðarafelag (the Association of Faroese shipowners) and Føroya Fiskimannafelag (the Association of Faroese fishermen) will cooperate — including within the Ship Inspection Council — to improve working and living conditions on board. This also includes the prevention of injuries caused by noise. Opportunities must be provided to listen to, for example, radio broadcasts via special hearing protection receivers. The individual crew member is responsible for acquiring, paying for, and maintaining their own hearing protection devices.  
Subsection 2. Transmitters for use with hearing protection receivers must be available on board no later than July 1st, 2004. FF must be notified when this has been implemented.


Subsection 3. Due to safety considerations on board, it is up to the captain to decide where on the vessel and under what conditions the hearing protection devices may be used.

§ 27. Duty-Free Goods
On long-distance vessels, the crew shall be provided with duty-free goods to the extent that this is possible, though subject to the limitations set out in Article 12.

§ 28. Industry Developments and Membership
The associations agree to inform each other about developments in the industry during the contract period.
Subsection 2. The parties agree that they share a common interest in ensuring that fishermen and shipowners are organized in their respective trade organization and shipping company.
Both parties shall inform about the benefits of being part of an organization. They shall also work to ensure that the contract is upheld.

§ 29. Continuing Education, Training Activities, Health Certificates, and Medical Examinations
Subsection 2. Crew members who have served with the shipping company for more than half a year get required health certificates and similar documentation paid for by the company.
Subsection 4. Required medical examinations shall be paid for by the company, in accordance with executive order no. 131 of 28th of December 2010 on medical examinations for seafarers.

§ 30. Deck Officer Trainees and Engineer Officers Without the Required Sea Service Time
…
§ 31. Fixed Wage System
Regulations for the Fixed Wage System
Subsection 1. The crew and the shipping company may agree on a fixed wage system. The basis for such an arrangement is that the crew, as far as possible, follows a planned schedule when to go onboard and ashore.
Subsection 2. The crew and the shipping company may also agree that income can be averaged over a longer period, so that the daily share is the same for everyone, and that the crew is settled according to the number of days they are onboard.
Subsection 3. The aim is that each crew member is onboard for a proportional part of the total number of days the ship is in operation during a year.
Subsection 4. Crew members are paid monthly, as close to the expected income as possible. This also applies to those who are at home.
Subsection 5. Substitute crew members receive the daily wage applicable during the period they are onboard.
Subsection 6. On factory trawlers, a daily wage system may be implemented if two-thirds of the crew wish for it.
Subsection 7. Agreements on fixed salary system must be approved by the crew unions.



§ 32. Disputes
When one party notifies the other of a breach of contract and/or agreements between the parties, the relevant company must immediately take action to resolve the matter.
Subsection 2. If the matter is not resolved in accordance with Section 1, the case may be submitted to the Labour Court, which decides all disputes regarding the correct interpretation of the contract.


§ 33. Shift Arrangements
The new system with a reduced crew complement and decreasing crew numbers must not interfere with possible shift arrangements on board the various vessel categories.


§ 33a. Rest Periods
Rest periods shall be in accordance with Parliamentary Act No. 4 of 15th of January 1988, § 55 on employment conditions etc. for seafarers.


§ 34. Validity of the Contract
This contract is valid from 1st of April 2023. The contract may be terminated with two months’ notice effective on a 1st of April, but not before 1st of April 2026.

If special modifications occur during the period of the collective agreement that affect the conditions of the contracting parties, negotiations may be requested based on the indicated changed circumstances.



Protocol
Referring to § 17, section 2, landing expenses are permitted deductions in all categories.
Acknowledging that there has been some uncertainty regarding deductions for landing expenses, the parties agree on during the contract period to clarify any questions that may arise in connection with these deductions and, in an annex, to specify which landing expenses are to be considered as permitted deductions.



Tórshavn, 30th of May 2020						     Agreement: Tórshavn 19th of May 2023 	
On behalf of 					On behalf of				On behalf of
Skipara- og Navigatørfelag			Føroya Reiðarafelag			Føroya Reiðarafelag	

Anfinnur Garðalíð				Hanus Hansen			Hanus Hansen
President					President				President

f. Elias Zachariasen				Stefan í Skorini			Stefan í Skorini
Vice-president				Manager				Manager


On behalf of 					On behalf of				On behalf of 
Maskinmeistarafelagið			Føroya Fiskimannafelag		Føroya Fiskimannafelag

Ólavur Gunnarsson				Jan Højgaard				Jan Højgaard
President					President				President

Regin Olsen					Sámal Poulsen 			Sámal Poulsen 
Vice-president				Vice-president			Vice-president










Part 2 – Special Rules (rules for each vessel category)

§ 35. Long liner and jigging vessel for iced fish
If the crew consists of 14 or more members:
From the sales value, common expenses are deducted: see §17.
From the surplus, the captain and crew receive an equal share (longline fishing): 43.00%.
In addition, the following is settled from the surplus:
Cook: 						0.25 extra share
Engineers who currently receive an extra share will retain it.

If the crew consists of 13 or fewer members:
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew will receive an equal share as follows: 
Based on a crew size of 13: 				43.00%
Crew members
Distribution percentage
14
43.00%
13
43.00%
12
42.75%
11
42.50%
10
42.25%
9
42.00%
8
41.75%
Etc.


Each time the crew size decreases by one person, 
the equal share percentage is reduced by 0.25% points.
In addition, from the surplus, the following will be settled:
Cook: 		         				 	0.768%





§ 36. Power Block Vessels with Purse Seine and Trawl
These are the rules for vessels under 1,500 GRT (with purse seine):
If the crew consists of 11 or more members:
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew will receive an equal share: 26.00%
Cook: 		    				       0.250 extra share
Crew members
Distribution percentage
11
26.00%
10
25.75%
9
25.50%
8
25.25%
7
25.00%



If the crew consists of 11 or fewer members:
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew will receive an equal share:
Based on a crew size of 11: 26.00%
Each time the crew size decreases by one person, the equal share percentage is reduced by 0.25% points.
In addition, from the surplus, the following will be settled:
Cook: 							0.591%

These are the rules for vessels under 1,500 GRT (with trawl):
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew will receive an equal share: 20.00%
Cook: 							0.250 extra share

If the crew consists of 11 or fewer members:
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew will receive an equal share: 20.00%
In addition, from the surplus, the following will be settled:
Cook: 							4.55%

These are the rules for vessels over 1,500 GRT:
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew will receive an equal share: 17.50%
Cook: 							0.250 extra share

If the crew consists of 11 or fewer members:
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew will receive an equal share:
Based on a crew size of 11: 				17.50%
Cook: 							0.398%



§ 37. Fishing with Trawlers for Saltfish and Fillet 
If the crew consists of 34 or more members:
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew receive an equal share (longline fishing): 37.75%
In addition, the following is settled from the surplus: 
Cook: 							0.125 extra share

If the crew consists of 34 or fewer members:
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew receive an equal share: 37.75%
Each time the crew size decreases by one person, the equal share percentage is reduced by 0.50% points.
In addition, the following is settled from the surplus:
1st cook: 						0.278%
2nd cook: 						0.139%


§ 38. Trawlers on Iced Fish Fishing
If the crew consists of 6, 7 or more members:
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew receive an equal share: 27.00%
In addition, the following is settled from the surplus:
Cook: 							0.25 extra share

If the crew consists of 5 or fewer members:
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew receive an equal share:
Based on a crew size of 6 				27.00%
Each time the crew size decreases by one person, the equal share percentage is reduced by:
share percentage / crew size × 25 / 100 
Crew members
Distribution percentage
7
27.00%
6
27.00%
5
25.875%


Example: [see table to the right here] 
In addition, the following is settled from the surplus:
Cook: 							0.964%


§ 39. Door Trawlers on Iced Fish Fishing
If the crew consists of 9, 10 or more members:
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew receive an equal share: 27.00%
In addition, the following is settled from the surplus:
Cook:							0.25 extra share

If the crew consists of 8 or fewer members:
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew receive an equal share:

Based on a crew size of 9 and 10	 		27%
Each time the crew size decreases by one person, the equal share percentage is reduced by [see table on the right]:
Distribution percentage	25 
Crew members
Distribution percentage
10
27.00%
9
26.33%
8
25.59%
7
24.79%


Crew size × 100 = % points [see table on the right] 
In addition, the following is settled from the surplus: 
Cook: 							0.675%


§ 40. Trawl Fishing for Industrial Fish
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew receive an equal share (longline fishing): 27.00%
…

§ 41. Freezer Vessels engaged in Shrimp Fishing
If the crew consists of 19 or more members:
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew receive an equal share: 27.00%
In addition, the following is settled from the surplus:
Cook: 							0.25 extra share

If the crew consists of 19 or fewer members:
From the sales value, common expenses are deducted: See §17.
From the surplus, the captain and crew receive an equal share: 27.00%
Each time the crew size decreases by one person, the equal share percentage is reduced by 0.45% [see table on the right].
In addition, the following is settled from the surplus: 
Cook: 							0.355%
Crew members
Distribution percentage
19
27.00%
18
26.55%
17
26.10%
16
25.65% 
15
25.20%
14
24.75%
13
24.30%
12
23.85%






§ 42. Fishing with nets for monkfish and black halibut
If the crew consists of 9, 10, or more members: 
From the sales value, common expenses are deducted: See § 17.
From the surplus, the captain and crew receive an equal share: 37.00%

In addition, the following is settled from the surplus: 
Cook: 							0.25 extra share

If the crew consists of 8 or fewer members: 
From the sales value, common expenses are deducted: See § 17.  
From the surplus, the captain and crew receive an equal share:
Based on a crew size of 10 				37.00%
Each time the crew size decreases by one person,
the equal share percentage is reduced by:
Share percentage / Crew size × 50/100 = % points [see table on the right]
In addition, the following is settled from the surplus:
Cook: 							0.925%
Crew members
Distribution percentage
10
37,00%
9
37,00%
8
34,94%
7
32,63%




§ 43. For Næraberg
If the crew consists of 32 or more members:
From the sales value, common expenses are deducted: See § 17.
From the surplus, the captain and crew receive an equal share: 28.00%
In addition, the following is settled from the surplus:
Cook: 							0.25 extra share
Crew members
Distribution percentage
32
28,00%
31
27,75%
30
27,50%
29
27,25%
28
27,00%
27
26,75%
26
26,50%
25
26,25%
24
26,00%
23
25,75%
22
25,50%
21
25,25%
20
25,00%
19
24,75%
Etc.



If the crew consists of 32 or fewer members:
From the surplus, the captain and crew receive an equal share: 28.00%
Each time the crew size decreases by one person,
the equal share percentage is reduced by 		0.25% points
[see table on the right]
In addition, the following is settled from the surplus:
Cook: 							0.219%

 








§ 44. For Norðborg
If the crew consists of 30 members:
From the sales value, common expenses are deducted: See § 17.
From the surplus, the captain and crew receive an equal share: 28.00% 
In addition, the following is settled from the surplus:
1st cook: 0.25 extra share
2nd cook: 0.125 extra share
Each time the crew size increases or decreases,
the equal share percentage is adjusted by 		0.45% points
[see table on the right]
Crew members
Distribution percentage
35
30.25%
34
29.80%
33
29.35%
32
28.90%
31
28.45%
30
28.00%
29
27.55%
28
27.10%
27
26.65%
26
26.20%
25
25.75%
24
25.30%
23
24.85%
22
24.40%
Etc.





If an agreement is made regarding payment:
Substitute crew members receive an advance daily wage that is close to the expected final daily wage. The final settlement is made when the year is completed.


§ 45. Freezer vessels on longline fishing
From the sales value, the following common expenses are deducted: bait, provisions, fuel, lubricating oil, insurance for catch and crew belongings, packaging, loss-of-income insurance, sales expenses from the Fisheries Guarantee Fund, and landing costs.
Engineers who currently receive 1 extra share will retain it.

CONTRACT BETWEEN THE MEMBER UNIONS OF FØROYA REIÐARAFELAG AND THE CREW UNIONS

From the surplus, the captain and crew receive an equal share: 	40.00%
In addition, the following is settled from the surplus:
Cook: 0.25 
2

2
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DOCUMENT 1
From the sales value, the following common expenses are deducted:
	
	Insurance Fund for the Fishing Industry

	  Sales expenses
	  Landing expenses
	  Packaging
	  Ice
	 Fuel oil – Everything regarding «x»
 otherwise as indicated above the 
 stated price per liter.
 
	  Lubricating oil
	  Salt
	  Insurance of Catch and Crew 
  Property

	  Income Loss Insurance
	  Bait
	  Acid
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	X
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	X
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	X
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	X
	X
	X
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	Section 2.4.2.   Door Trawlers (large trawlers)
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	X
	4,90
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	Section 2.4.3.   Door Trawlers (as large as pair trawler)
	X
	
	X
	
	X
	4,90
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	4,90
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	X
	X
	X
	X
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	X
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